Leaders search for opportunities to change the status quo. They are looking for innovative ways
to improve the organization, or are looking for ways to leave their legacy. Because these
learning opportunities are often the best time for leaders to reach outside their organization for
help, WCEOh(q presents:

“In Transition” Coaching with Bruce Peters

WCEONhq offers a world-class coaching model for executives that want to grow, change, sell,
move, merge, or even retire your business. With the support of best-in-class Executive
Coaching and a large network of CEOs as a resource for support, Bruce Peters can assist with
any transition you may be thinking of or going through.

The 6 month coaching model includes:

» Six, 2-hour one-to-one sessions with an executive coach over a period of six months

» Between session practice and focus activities with built in accountabilities and resources
(books and articles included)

» DISC Behavioral Profile with 30 page detail report

» One Page Transition Plan

Key Outcomes:

> Better manage the complexity of the transition

Become a better and more effective leader throughout the transition

Get greater understanding of how you make decisions so that you can make wiser
choices and use your time more effectively

Discover what is external and internal in your competitive advantage

Better build and reinforce personal brand identity

Enhanced scenario and forecasting skills.

Increased awareness of dynamic business decisions

Higher levels “what you want” and passion to drive it
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19 Rustic Pines, Pittsford, NY 14534 - Tel. 585.264.2000- Cell:585.381.3333 Email: BPeters@executiveforums.com
Website: wceohqg-radio.org


http://ceohq.wufoo.com/forms/intransition-coaching-information-request/
http://ceohq.wufoo.com/forms/intransition-executive-coaching-registration/

